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7V%m IHQ'I TWi R'flW 

11 M, 2011 

W. B. 25-5/2008/sn^.—B^T •Q^f^'^TTST), W N 2005 4* (a# N 2008 4 TORfrflfaff 

SPJBTC) 4l*ns<D, ^1N> 0*s5# (t#}«»>i45t>4f # fa> < u* < i9 , i *<*6 o^{)m tfllNN+ki *4*n, # IF*? 

4‘ tbtw # sfc ~ f yi hw& 3mm 4 fNy 25-7-2007 ^ ajmflN tti# ftqrw ?ft ter 

4 yim sl4 # 9^1 ^SKl #Rnpft # d M - fi 9 m) <# # 7—4—2008 # UR1# cT*l I 

TT^r 'XVf^PT #ft 

(#11, uy i wft+ ^ar Nrfoi m-fm) 

BTRPtJ 

3isn^-i 

1. Bf^r pMn» N m*i i ) ^ ^ tf^N #ftn M (#rr, wmU* ^ INN) 

39-Pi^h, 2008 ^HST BFPTT I 

(2) 3 7-4-2008 3 HBf# I 

2. BPJljNT.—# BfBT^t # R# +*talU4t # I 

3. ^ <PT-twff 4‘ -5R CRT #4 3 3PRK 3#fN Riff — 

W “#Wt" RR-ftNf 4 BIT NT 3IR |3B5T 3T*f Nf (W),bNt, 

(bt) "Ur^rgTf^Rt” rf sr4 # arMN Nr# # # #fa 4, ^b Rifa+rct 4*tm # rr-Nrr 5 

4» ^d^lcT <rl*lf4cf '+# # 1cf9, l4, - ; 

(r) “ufaNgfat r*" w\ a*4 Nr# 44 rfN# it #rt # N# 3R #rc=T 4 tto # a# Nra^t 
5ri aNfn^Rw tft tr # |gf, 

(B) M +441(1 H +T -4 4fwfew 

^IFf^RTFT#, 


1315 Gl/2011 


(1) 
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(v) w smvp if MRmfMci twi t tm, 

(^) “ ^Rff fwrf" mi 3?*f ^ farif 3 im, 

(^) “ *41$fil+df TJTterft" W\ 3*4 3T3^t-l 3 3 #TT, 

W “ WT Rfafr ” '^T 3?4 3TT^-2 t RT ^ <£ W RWt ftmFT ^ 3*3^ 

3 TafirfNf ^ #n, t 

(?) tern" ^ftt 3t4 tifti M ^ wt\ 3 

(3T) M ^r 3?4 TT^fa tlftl M <$ TTTHt ^ 3?^/^qr«T^ t #jt, 

(Z) tt '$m ‘»l4n> l fl 3Tf^)Rt (#f#) ” mT 3T«f TT^ ^T M T#Rt ^ R^3?t 3 #TT I 

av iTF fi » ch -OT-fnm 
3R2JRR2 

&ftre i 

4. -q^f ^ ^5 rT«rr £Ri|iU 

(1) ^ ^ 3F^j4t-2 3 ^ cT«fT 3?fc3 TR ^ RRSTC ^ 

TIRft SRI R?ftf«RT 3TgRR #1-1 

(2) <Hi'Hi'*i <fk RT 4>*taiR<4Y ?cj 3TJcftf^T 4 cmhi'iT cT^H ml 3RHRT ^PRIT I ’Hl^ff§cD 4 i Pi^fnrr3?R 

wi% 4<hmr 3&m Wq ml 3 rrj41-2 ^ st^m i *ft mftm w\ wwn ^ arfim 3^4) 4 h 3 

f^TT ^IlM/ll I 

(3) ?Il4) t^af>R ^ 3T4RT ^ =hi<MfcH^ ffc<T ^m* T T^t mi R^T mT ^!<*>tfl ^ 3mm f^eWR 

^f mt wm wx ?mcn i1 

wzrnr-3 

s. m(ii<E i fl 

iiiVHVS ^ ^#T ^ TR 3I^\-1 4f ftf&L m ^ -m$ I 

6. *Tiff W tl^r 

41^15*1 ^ 3J^T TR R?ff 414 ^ 14><4l m $ cWT ^Tcff IHI^-hT ^ 3^RR ^ vni^H — 

1. ■'FfcrfaSRT; 

Z 1RT; 

3. yfaPi^RKi ski; 

4. 3mm ^5CRFm ■Hi'4iK 3T«im %Rt 3RT ^ ^NlW ^ §RT; 

5. mrftepf Mwz mrat sro 3i^R , nt[ 3»^4\^ ^ 3 ^$rr ^ap (41^*^. ? 

*3 3q5miR; 

6. PIHItR™! ?RT I 

(2) 1 ^ fWlf ^ fW? 3(Tf) ^ 3T^RRTP^fa^f^T”MTJ^rat ^ R5lMvi4>' W 5TO^ 

^Tlt I 3T^^'TR mff M^lRr^l4> ^RT 3T«im ^ ^RT ilcW'41fad 3RI 3lf^mitt 51TI cWT ftqqf ^f 

3?5rr ml ^ 4r mfV^t (l) twin (Rfm^rf m otmiO 3rffeR^r) 

3rf%rfw?, 1959 <$n ( 2 ) RR^-Tm^TORTmR^^ftR^f^3?^ 3j ^a m fcT /^^r ^ a 

^rmrfcT, 3FifwsTmf, #im, fw^^t mm sfrt 3 r^ 3tr^t^ 3n^ff, sfk 

(3) 3RT cT^ ^ ftatft 3mm 3U^^di R? SOR^ ^ RTOt'4f Ultl fvm '5RF Wl 

IcfR 3JjRR, w ■^fmr «4R ^TT I 

(3) sitf ^ t twt ^ w\ 3iNm'cii *t 4? l^rzrRf mt 3?f^Rjmn 4f ur*mRiRi <mr wf^mRt ^ 

3T3RR TPn i -5 i?t fm4t Tj«tm mpf smm 3Rm^t u^r ^ ^ sifirRmr snq^rmm t, w 

^r«i 4f 'tn^zxn -% urewpif ^ st^rr ^ m# #41* ^ mtm 11 
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7. U^HPrl '5TTT 

(1) T^Hfd ^rt fa#Yte %et ^ Pqpw, sitor m a?*raT 4>i4flie<b awrc-qr^ «mr, tt^t 

"Stf^T M TJ^at 4 3RT^ fr^ ^ T^f tR cfR ^ ^ ^ TTcp aflm i Rfr ^t 3 TTfecT 

^ Rw iffri f ^ amirc ^ ^ wtf\ i <re«f arreK Ph^Rw^T ^ Tim^ w?-wr ^ 

^rr fror 30-3-1988 ^ ^iini 28036/8-37-^. C^t) ^fM?r%rr-M?rf m ^ ^ 

alMf ^ tW* if ^ arjqicR tor 1 

(2) (d4>^N)^Nt-4 <raiihft-3) ^aTrt-q^f if ^Nf?rgrcr3icto>fogfai ^^ 

amm ^ %^T ^tqrm a|l%OTi^ 3 *3wffcsntf ^ qR^dl rn'Sfal TO^^cWT 

fWfa M<0~ilci ufafti 3>t Rhh»iR?iT 'pt %*n vjii^u 1 

(3) w$ 44 -®’\ U T\” cf«fT‘V’ M^hPcI SRI ^ qRMdl-W-lV^ 3m*R^ f^T^TT l 

8. tM *r# 

Rfjft « 'qftRqfcPft* ^ ak ^ ar^Rfcr ^ anfrq •Rcff ski Piffiwi ^ iqfrrfh <fft 
fcp?nft?T kc fH^rfeRad ^ ^ if ^ farm *ms»n- 

(1) ifaFTR ^ ^ KK^R ^ «Tcff wY -end +44lM ^ft ^ 33*IK rf arjYfa to: K3 T^TR £KT 

*K<J<T aufl^KT ^ 3fo/3?«TOT 

(2) faro *fr yPdSrR W, smi apwr srt^t ^ 4i*NR4f ^ *r*t 3 1 

9. TJfrffa^fea urt Pi^Rw 

■aftif^rgPw an^R RfjRrj ^ ^ ar^ite ^ ^ ^ Tnf^Rt <rar tp^Rt ^f^T M 

W ^ ^ ^ %*TT ^1 ^ Tr^TRl fwrf ^ 5T#3 #ft 1 

10. 

f^Tft ^ ^ Pi^Rki ^>ft ^ ^PTfVcT ^ tRff Rt^hT 4 r^ftd ^ I 

flu4U<i 1-aF?mi 3Tr?lf^ ^ ^ ^ ^ TTRft ^ fa&ff %^TT ^f ^ It ^1 $ I 

f^iMuft 2~ar^jf^rr arw ag^r ^nfir ^ a^^uY ^ ^r ^ n ^diart* 3 -mft I^ft 

^ fq^ TR ^2 "5fT ^<6cfl ^ ^ "9Fn e£ ^°F ^ ?TRft t^RBFT ^>T ^ ^cf ^ ^ 33Rf^T 3<iq^«fc ^f 

^ Rm, a^f^cT ar^ qi^ ^ nqfkt ■h^H F ^ -wMi^-ii ^ I 

11. mrm 

Rh«1 ^ oqPwi 1[ Tdf gKI Rtitil ^ "^R Pi^«Kl f4>^T 'jii^n cl^ 1^>— 

(1) *re arrft wf ^ wm^~Mt sitom ^ srofgfe^ wOR* 

fe^T ^T Wl^H TT^T -5T 

(2) 3TT fq» l^ Tf^g ^ gt %-g^>T WT^tT 3^g( i, 

(3) w^^f«rH^ntgfror^ wig^^ t 
3lfdR«W ^ ^ «iRrt- 

^^Y^^rT^RmigfCTt, 3T*rm 

■qijrgkr: 

^pr ^ af?pfg ar^r i 3^k ^ ap? mm t ^ ■sqt^r ^ ?TFpg^ ^ TO ^n gt i 

3TSZJW-4 

*w4dMM /. 

12 . mR4I^i 

(l) atf-W^^^T4Tcp«Y«i5»D^aNH^^Rrg^r^^rf^r. m^hRi gruami 
iM mft i:w mm ufofttjfm it arfcrft^m 3FP ■^faPiT -ski, r# fw# ^ ifrrrf&d ar^Ri ^ ^ 

m nRql^i RT T^n : 
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"to ito tofto, yiftoul tot nto 4 totor to to*r to totodff rft to 4 rt 
f i HfHtsn <& hiriY r ftofa ^ w? hr-hr r rt totfto tototet ^ torer 24-2-1984 tt«tt 
5-12-1984 4> R.*n. H. 2011/2/80-m to sqpr 4 H3T "SIRl topr I 

(2 ) '*151 f4>4) to 41 4t 3-r4t*T IV4) R R yRefill R Ptgdd p6<4i 4 I*HI 1?Y, tor -s<rl«hl ^ftq)§TT to 3to*T 
^ 45 totd to ^ to 3T^M^4d W RT it, 3TRT RT# to Rft to toRTRT Rf 4 

gn r ter it, fngfto totonrt- 

(1) Rtafci R fr^oRT RfR <£ HP# 4 ^4 toNfd 4 ddfcld Rf4 5TTI totd R R TTrUldfrid R to; 

(2) 4t4t to 5TCT ■pT^rT tot RfR ^RTct 4 4 tod R7to to4t to to tot #tfRRTR 

R fto ''SfTQTTT; 

(3) 4^4 4 3T#T tonfd STOdT 4t4t to 4 tot HRt R R fd^R toto dftto to Rfa ^ 
RtRRF ^9 4 ''jpf R# #v H^ql^R? R R >4[4t Pi^Rtd 4g Rd tolT I 

13. TT8TT w4t to 

(1) to| =h 1 4'di<l R fl'b 4t<Hl5di R 'R*hi 4I Rpqid £t J ii ^q nq> far Rt 4tai§<£! 4> 3Rvfd Pt>41 T*fl41 RRT*Rt 

^ 4 fagqfl d R tRl | 

, (2) *bt£ d>4q|<l R fl«b 4l*1l5tD R 3R4l4l RpqiO ?Vll "R dd» 1% >i4 RRT-RRT R RTT 4VlinET ^^141 cB ^ 

28-3-1988 -$ RI.W. R. 18011/1/86-m (^1) ^ 31^ Wft ^ RT iRIT I 

14 . R grataTR 

4>1| 4>44i(I Rl ^Udl^fT “Ft 3»T^t%f Rt Rt ^FT <Afli I^TO R R ft»41 RTT R 

R? R R t^IT RR3T1 f^m Rf RRTl ^ R?T Pi^cki 4iY R> PtR*S 3Rfa ^ ^Did R TlfcT tRR RF ^ I 

is. m tor rtr 

(1) Pt>4l 3it^i41 q>4qi , 0 YYqiaif Rt RfRFRt ski mR4I^t oFt 3T^f^4 ^> 4\<r*i P+>4I 41 HR fRT qiK u i 

RR HR<T Pt>qt R HRrTT ^ I 

(2) tot WFfl 4>4dRl ^ %fR TITfRJKt ^Rf 3 W R 4rfRr 3TRF 3 HI? Rl 3Rflf 4 Rfe? 

3T5ffV P»ldii d>H "^t RT 3T^f4 ^ Rm. MRoi(«^4f ^ ^Mclld R, 3TS7R tRT R R R - f*HJRT ^3TT ^t RT R 4t 
HRd4t4 R 3 HIF Rt qf<dP*FTf ^ ’fRR ^ to HRH toT ^TT HRtn i I 

(3) ^ ^ RfR tot Prto 3 t^ 4 ^ ^Rr tot r rPtr^t i 4t- 

(R) R to ato %§ R R ^R 13n ^ RT 3to Rt HHlfki r 4Ih^<D.^ 4rtr r rT to I 

(HT) "% ^kFT tot 4t HR TnfRRt d^qit Pi<jRki ^Ft Ri TR R dlRiW "^FT 3^RT HtfiH 

TTcR 4 Ri HTF ^ 4dH 3TR1 ^»T HI 4>4qRt ^RT Pi^Rki UlfRnft ^t R» H1F R 4tto 

tot fagfR RFR R HRTT t I 

(4) ^t i toiiQ toRT-toi (3) ^ to^to^RtontoRTiYto^ito^t 

toto (3TR?m) tonto, 1972 ^ tor 39(6)(^)(i) 4 tow ^ s^m ^ ^ to 
tod 3?RRT Rt RR to? ^T HRTT t I 

16. ^to^F rl 

(1) Rtot Htozt Rt to 4 tofd^rT to- 

(0 ri w ^ ton fto ^ strict 4 to4 ^ 60 (hb) to ^Ft aug ^ Rcrr it: 

to 3?to R 3T«rai HFto 3TPTR R am^T HcRRT ^ 4 pTRd ^ HTO 4 ^ i PH^f d 3Tig ^ to 4 

4 RPR #t l 

00 wto^ 4 fngto 3toRTt rt Pt tod toft Mrht 4t4 R# to ig ftoto ^7 4 3^trrt 

toto to r i 


« t 


■ i: t:» rfti.;««* n*. i ftw^cnlinfcn »*w4aw; 
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(2) o) ^^gftft *m r fa re^*ftnfc w* arfe^ / n srfHws n te n i# 

^ ^ 3 fo# ^ TNPrgrl TOT 3TI^W $ <it Pstft ^ 5 5 ^ 3H3 ^jof *57 ^ ^, «P& ^ 

*p*Nrft ^ 3 m? ^ *fr * stt ^ ^fsn ^ l^rcr 4 $*7 3 t«rt ^ftfen ^ P' 3 m *£ 3?r -m *rdf 
^*F7 ^ Tfcnfaj* *5tf ^ aitarc #n ,1 

(3) ^F*Pfl7t ^ 55 ^ 3^ ^nj ^ &m] 20 ^ ^ TO ^ Pf 3 W 3 *TR ^T 

■^fTcTT ^nfal^ ^qiPiepn ^tn^RT £ I «TR ”31$ nR^ ^f '4)4^ l<1 fH^fsRf yrpMilfl 3J1 ^ 3* jntvi 3JRT 

^711 WIT I TOt wft ^W<rll h THWjki ,V m mWHWn Tm wt T^ht «f**Mu *RT 3Fp?ra ^f vi 

3Tf^FR#TI : 

*rei?f in nfe *£ tirt^h srgw &m\ nn^r aim m PrgeRt mfawlf 'R i 

17. mr-tra 

(0 4^4^4ntsrwmtPrgPw*£31^> nre : ^jt ami^n*P tt^P i -q^ w ^t %h^r, 3?fc 
tsrP ^|3ptr ^ rr^ Pi 3 w^r Ptfsn P^r 3t*rt t^r Pi 3 rtf Rftsrf^Ri P«57 infR4*i7t *iP 

nPftfacr ^ fnnfen$A 7fcn ^c^Fi-^^n^ciT £ i rm-TH *P RR?rf Pi Wi ^ imn*R-n*ra r rrt 
nsftPm ^ rt^r ^ ^nM R7 ^ an^ff *5i 3?3WR foRi ^n i 
(2) Pr ^fa * Riftmfl, fcpff Prefa Pf, ~3fav ^nP x p[ > Psnl rP ni ffl g D ' rP qfrn •qy w 

3T«mi 3 ms, 3m 4 npwi tfr, ^ c^m-^ ^ ^ ^rg^rf^r ^ n^m 11 

itaT iq-Pm 

apamr-s 

is. ^rsr ^ f^f^r, m^hPi, frfm, zmm, sgmn, ^ ^rt ^ ^ mn^ ^f wr-im m 

w n?M^ci ik«kpQ nq Iwff w foiPr^mT ^ viifncT #11 Pi^PiPan Iwr I 5 ! f¥^ atrraRf 

^ 37ry^t MRcfcfni nfed ^nsr nr *rt ?r «r» ^TP^’qFt cwf^ mwwI'jitT n®fr Prwf ^ «hi h?T I^Rr^ntrr 
n^r nm^f n^Tci 3??^» t x t ^ ^ tirt H^f %*jt ^m- 

(0 fsrrfmPmcT«nn^rPm, 

(2) m^m Pm, 

(3) aimnq ^m, 

(4) nhftirn (ntnt^) Pm, 

( 5 ) 

( 6 ) 

(7) 3w Pm, 

(8) Pm, 

(9) 3T1«IRt^TPm, 

(id) ijp PrWt 3?Pr Pm, 

(11) nRT W^pRT *RTT Pm I 

ifar *^41 ^ 9P4 )qh, ciR^jdi snf^ ^ n®R ^ w^iO ^ wri^ °jic^ 'Ust 

Pf mmn -mjn \ 

s&m- 6 

19. ■fafaqf 

t .0‘ 

■to ^713TPTT ^nmn iPtt fa*R y<^i< ^ uri nCTqai nf^r nnt yifUi4 <*>1 mi faRT ^ttt 

<T^1<qfd ^N> *f ^ii ^ttrt 3?fr ^nP’' 3 n*it 3iwi ntfaqt sw infa^r %q; crt tgF wi srftrcRt ^ 3 ^r ^ 

?iPki4f ^ ftf^cT wMfrR ^ pRfftti ^ #nir nwr i twi ^ m*r yifoti twr ympr ^ nf^r 

^ a n wPra -ng -^ i fa4)»0 swmfifefarft 

im i ^ ^ ^iiKTn 3iPm ntm ^t Pt^ ^r-iwi -r nmt Prttc ^ri nri; 'Mnf ^ st^ttr ^Pn i 

/3/r^Oi-^ 
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■=nsT to 3 ^ -qm#* A tota m\ qi^R toT ^ to tspr ^nto 

i 

ilSl ftftf ^ oqq ^ toPJR inf^FFRt- 

(1) 3cFft i\ W TtocTT mfrti f^TrFft % ^ RJRcT 3N# Wf # qq ^ TRR 4* sRcRn t; 

(2) M §faftNd «fto fa ^FI^1 T^t '0% ^ W mtolft ^>T SFjqfcT W<T tf; 

(3) *m ^ 3?to R toft 3RRR RFRFcff 4 t 

(4) ^^’stod'gqq^'sto w wnnfim^^Ri 3 h^h > <fi fci^ to 

wfr ^ hwr to toq p ms i jrcuuto w-^ntord msi qft sfft ^ ^ *ft ^ ^ 

RriQ. 3nfa«j>d sVn I 

^51 RTRRI dk RT spq, «ti4dlft<ft’ u1chjc*i <$llR ^ ^WfacT Pi 4NT "4 qfafjft qft 3TRRTT ^THPIT, ^HT 

fer at^R qpr ■qtf# srcrpp Ri^terf ift qNto qrc?ft' ^ aft* to qq; Jitowrc m\$ +4^lM' m\ y fa'j f h 

sM tos mi mi •r^fktt t i ^r Tto "ft *k«m(1 ^toft toto ato "ftto 3r«pn anfq ski mi 

m\ ^ Rtatft m\ qtff i 

mm-7 

20! V3tz TT* toforl 

^Ntl to ^@1 3lk dlR<l> ft^3J^IRTddi-W‘-^tellfR4»l(l STO ^IR mfm, sftl3TPT toPT ^ TO Wl\ Jtto 

*pf ^ fW4> p W^STT qtt^TT £RT ^m^IT to to ^ RTR^ p ^ R^RT ^ WI3 IRK ^ 

^ psj iRg«T fe; i qtoisdl ^oimO^t tg iRgci ^ ^ ^ ■?m?ff c^mflsrr tg vm <m*dfl4» 

^ c h^. l H I Flfa>w) d®H ^T TT^TR 3T^T TnDH’^fi <jRid U71RRT *tI5T qtcR *|[dd T^> ^Ri 

I^>dj -auviMi 3fft "q? t^Rn ^ qr ^ ^ fev* ^fsr: tY "srfSRTH «pt rpt ept 

d«ir v$ tttrt tor -m, 13mmto--RF-^itoRt m ^ prf^r ^n % w$m mm ^ % muz srgqn, 

3i^hH, 3TyjC^r 3f^H, qjR«t> ^RT, *t>l4—Fi'HK'i sTjff^T, hR' 4T | 41 V|^ 3|tMK d'sid 3Tlf^ RT ^ 3Tgq^?R ^ ^I^FTT 

d®fl «K-qM*ii ^PT p o^ldflK'h ^3T3 3TjqPT n^R rtR I 

31^-1 

Ttor ^to-Thit i^f# ( rt5t ) ■% *>ifciin4Y ^ #r ^^ie»chd[ r Pi^to <m 3pM< 4 w fito ) 


#nt ^tftocif frgf% 3pftto*snf«tot 

u ^nf«tot Rifttot 


1. 

Tjss'SFFtoft sttonft 
(#.i3ft.)/q* iTh4*1<F 

qror ^ d^qfd 

RRcT il^qfd 

RTRT ^ tP^Rfd 

2 


?TRhtop? 

(#.i3Tt)/q$lfMv[tf 


3. 

3pr u m" m w ^r" ^ 

?n41 Pi«tii^ 

(Th.t3»t.)/qintom> 


4. 


■qt.iaqt. ^rsr 

qn.^3 i hR < 4'4 , ii 3lf^«t>l'0 

Rt.tsfl.AKTtoRr msi 


t^t ?rttoR, p^TRto 


[toFRIII/4/190/ll/-3RIT.] 

NATIONAL ANTI-DOPING AGENCY 
NOTIFICATION 
New Delhi, the 11th March, 2011 

F. No. 25-5/2008/ID.—Consequent , upon the establishment of National Anti Doping Agency (NADA), India as 
a Registered Society in the year 2005 (and as amended in 2008) to be the National Level Apex Body for implementation of 
the country’s Anti-Doping Programmes in Sports, and after obtaining the approval of the Governing Body of the Society 
headed by Union Minister of Youth Affairs and Sports in the Meeting held on 25-7-2007, the Government hereby notifies 
the Bye-laws of the Society which have come into force w.e.f. 7-4-2008. 
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NATIONAL ANTI-DOPING AGENCY 
(SERVICE, ADMINISTRATIVE AND FINANCIAL BYErLAWS) 

GENERAL SCOPE 
CHAPTER I 

1. Short title and commencement 

(0 These bye-laws shall be called the National Anti Doping Agency (Service Administrative and Financial) 
Bye-laws, 2008. 

(ii) These shall be deemed to have come into force! with effect from 74*2008. No one will be affected as a 
result of ‘retrospective effect’ being given to this order. 

2. Application 

(0 These Bye-laws shall apply to all employees of the Society. 

3. Definitions 

(0 In these Bye-laws, unless the context otherwise required :— 

(a) “Society” wherever occurring in die Bye-laws means the National Anti Doping Agency (NADA), 

(b) “Appointing Authority” in relation to any post under the Society, means the authority competent 
to make appointments to that post under bye-law 5, 

(c) “Deputationist” means an employee of any other organization whose services are obtained by the 
Society on deputation terms, 

(d) “Employee” means a person serving the Society in any specified posts mentioned in ScheduIe-II, 

(e) “Pay” means the pay as defined in the fundamental Rules from time to time, 

(f) “Recruitment Rules” means the recruitment rules of the Society, 

(g) “Sanctioning Authority” means the authorities specified in Schedule-I, 

(h) “Selection Committee” means Committees appointed with the approval of Governing Body for selection 
of persons for appointment to posts specified in Schedule-II, 

(i) “Governing Body” means the Governing Body of die National Anti Doping Agency, 

(j) “Chairman/Vice Chairman” means the Chairman/Vice Chairman of the Governing Body of NADA, 

(k) “Chief Executive Officer (CEO)” means the CEO of the National Anti Doping Agency. 

ADMINISTRATIVE BYE-LAWS 
CHAPTER II 

GRADES AND CATEGORIES OFPOSTS 

4. G rades and Categories of posts 

(I) The posts under the Society shall be of the grades and categories specified in Schedule-II and as revised 
from time to time by the Governing Body with the approval of Government of India. 

(II) The pay scales and Groups as are approved for Government servants in General shall be adopted. The 
regular posts of the Society and their pay scales as on date shall be as in the Schedule-II. Any modification 
shall be with the final approval of the Government. 

(HI) Governing Body can create new posts or abolish existing posts in the functional interest of the Society 
subject to the approval of the Government. 

CHAPtaun 

RECRUITMENT 

5. Appointing authorities 

Appointment to posts under the society shall be made by authorities specified in Schedule-I. 

6 . Methods of Recruitment * 

Recruitment to a post under the Society may be made by any of the methods listed below and as provided for, in 
the Recruitment Rules 

L by promotion; ' 

n. by direct recruitment; 
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III. by deputation; 

IV by re-employment of retired employees of the Society or Central/State Government or any other organization; , 

V on contract for a specified period of technical personnel on specific terms and as approved by the 
Governing Body. 

VI by Transfer 

(2) In terms of Rule 3(c) ofthe Rules of the Society, Director General of National Anti Doping Agency will be 
appointed by Government of India. Recruitment to the other posts shall be made by the Director General 
or any other officer delegated by him and as given in the Recruitment rules. In doing so, the Appointing 
Authority shall pay due regard to (i) the provisions of the Employment Exchange (Compulsory Notification 
of Vacancies) Act, 1959 and (ii) orders for reservation in services for Scheduled Castes/Scheduled Tribes, 
other Backward Class, Ex-servicemen, differently abled and any other categories, as may be notified by the 
Government of India from time to time, and (iii) in any other manner, as may be decided by Governing Body 
in individual cases, having special regard to the situation or requirement. 

(3) Where any relaxation is necessary die same shall be as per the procedure and authority specified in the 
notification to the Recruitment Rules. Where additional posts for any isolated woric or of casual nature are 

f needed, the CEO/DG can out source as per provisions of GFR in this regard. 

7. Recruitment by Promotion 

. * (1) Appointment to a post in any grade by promotion shall be made whether in a substantive or officiating 

capacity from amongst employees serving in National Anti Doping Agency in posts in the next lower grade 
in line for promotion on the basis of recommendations of a formally constituted Departmental Promotion 
Committee. In the case of appointments on ad-hoc basis the guidelines contained in DOPT O.M. 
No. 28036/8-37-Estt. (D), dated 30-3-1988 as amended from time to time shall be strictly adhered to in 
respect of all categories of posts. 

(2) Every appointment by promotion to posts under Group ‘A’ (technical and non-technical PB-4 and PB-3) 
shall be selection on the basis of merit and due consideration to seniority in the case of candidates of equal 
merit and on the recommendations of the Departmental Promotion Committee. 

(3) An appointment by promotion to posts in Group ‘B’, ‘C’ and ‘D’ will be on seniority-cum-fitness basis. 

8 . Direct Recruitment 

Save in exceptional circumstances, and subject to Vice-Chairman’s approval, appointment to post by direct 
recruitment may be made on the recommendation of a Selection Committee from amongst. 

(f) Candidates recommended by the Employment Exchange on requisition in respect of those categories of 
employees of which recruitment has to be made through the Employment Exchange and/or 

(ii) From amongst the candidates applying in response to an advertisement, or otherwise. 

9. Appointment by Deputation 

Appointment may be made on deputation basis with the approval of the relevant Selection Committee on such 
terms and conditions as may be agreed to between the lending authority and the National Anti Doping Agency 
subject to Government Rules in this regard. 

10. Qualifications 

The qualifications for appointment to any post shall be such as may be prescribed in the Recruitment Rules for 

the post concerned. 

NOTE 1: Qualification are relaxable at the directions of the Governing Body in the case of candidates otherwise 
well qualified. 

NOTE 2: The qualifications regarding experience is relaxable at the discretion of the Governing Body in the case 
of candidates belonging to Scheduled Castes or Scheduled Tribes if at any stage of selection Governing 
Body is of the opinion that sufficient number of candidates from these communities possessing the 
requisite experience are not likely to be available to fill up the necessary posts reserved for them. 

11 . Disqualification 

No person shall be appointed to any post by DIRECT RECRUITMENT unless :— 

(0 he produces at his own cost, certificate of physical fitness in the prescribed form from a medical practitioner 
approved by the Appointing Authority in this behalf, 
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(ii) the Appointing Authority is satisfied that he/she possesses good character and antecedents. 

(iii) he/she takes on oath of allegiance to the Constitution of India. Further no person:— 

(1) Who has entered into or contracted a marriage with a person having a spouse living, or 

(2) Who having a spouse living, has entered into or contracts a marriage with any person shall be 
eligible for appointment to any post in the Society. 

Provided that the Society may, if satisfied that such marriage is permissible under the personal law applicable to 
such person and the other party of the marriage and that there are other grounds for so doing exempt any person from the 
operation of this bye-law. 

CHAPTER IV 
TENURE 

12. Probation 

(1) Every person appointed to a post under the Society after the commencement of these bye-laws, whether 
by promotion or by direct recruitment or any other process except on deputation, shall be on probation in 
such post for the period as mentioned in Recruitments Rules. 

Provided further that the Appointing Authority may, in any individual case, extend the period of probation 
by a maximum period of one year. While deciding the cases of probation the orders vide DOPT O.M No. 
2011/2/80-Estt., dated 24-2-84 an,d 5-12-84 as amended from time to time shall be kept in view. 

(2) Where a person appointed to a post under the Society on probation is, during his period of probation, 
found unsuitable for holding that post, 

or has not completed his period of probation satisfactorily, the Appointing Authority may:— 

(i) In the case of person appointed by promotion, revert him/her to the post held by him/her immediately 
prior to the promotion; 

(ii) In the case of a person appointed by direct recruitment terminate his/her services under the Society 
without notice. 

(3) A person appointed to permanent post under the Society by promotion or by direct recruitment shall be 
eligible for substantive appointment to that post on completing satisfactorily the period of probation. 

13. Temporary and Permanent Service 

(1) An employee shall be a temporary employee of the Society until he/she is appointed substantively to a 
permanent post under the Society. 

(2) An employee shall be a temporary employee of the Society until he/she is confirmed in terms of DOPT 
O.M. No. 18011/1/86-Estt (D) dated 28th March, 1988 and as amended from time to time. 

14. Confirmation 

An employee who completes the period of probation to the satisfaction of die Society shall be confirmed against 
the post to which he has been appointed except in cases where the appointment has been made against the post created 
for a specified period. 

15. Termination of Service 

(1) The service of a temporary employee may be terminated by the Appointing Authority assigning any 
reason at any time during the period of probation. 

(2) The service of a permanent employee may be terminated by the Appointing Authority by giving a notice of 
three months, or on payment of emoluments for such period as the notice falls short of three months, or 
without notice on payment of three months’ emoluments if the post to which he/she is appointed is 
abolished. 

(3) If a person is appointed to a post created for a specific period:— ' . 

• • 

(a) He shall cease to be in the employment of the Society on the expiry of the period for which the post 
has been created. 

(b) At any time during the employment, the Appointing Authority can terminate his appointment by 
giving one month’s notice or one month’s pay & allowances in lieu of such notice or the employee 
himself can terminate his appointment by giving one month’s notice to the Appointing authority. 
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(4) An employee who is given notice of termination of service under bye-laws (3) may be granted, during the 
period of notice, such earned leave as may be admissible to him/her in accordance with the provisions t 
contained in Rule 39(6) (a) (i) of the CCS (Leave) Rules, 1972. 

16. !Retirement 

(1) An employee shall retire from the service of the Society:— 

(i) On the afternoon of the last day of the month in which he/she attains the age of 60 (Sixty) years: 

Provided that in the case of person appointed on contract or on honorarium basis or as Adviser, 
these provisions about retirement age will not apply. 

(ii) On his/her being declared medically unfit for service by a Medical Board to be designated by the 
Appointing Authority in this behalf. 

(2) Notwithstanding anything contained in Clause (1) above if the Chief Executive Officer/Director General is 
of the opinion that it is in the Society’s interest so to do shall have the absolute right to retire any employee 
by giving him/her notice of not less than three months in writing or three months’ pay and allowances in 
lieu of such notice, after he/she has attained the age of 55 years. 

(3) An employee may, by giving notice in writing of not less than three months retire from service after he/she 
has attained the age of 55 years or on completion of 20 years of service. In the later case the employee will 
have to seek prior approval of the Appointing Authority. Provided that in both the cases it shall be open 
to the Appointing Authority to withhold permission to an employee under suspension who seek to retire 
under this clause : 

Provided further that provisions of this clause will not apply to persons appointed on contract or on 
honorarium basis. 

17. Resignation 

i (0 An employee may by giving notice in writing of one month or one month pay in lieu thereof in the case of 
' temporary appointment, and of three month’s notice or by three months emoluments in lieu thereof in case 

of permanent employment, addressed to the Appointing Authority, resign from the service of the Society. 
The resignation shall be effective from the date of its acceptance by the Appointing authority. While 
deciding cases of resignation. Government of India orders as applicable to Central Government employees 
as amended from time to time, shall be followed. 

(2) The Appointing authority may, if it seems proper in any special circumstances, permit an employee to 
resign from the service of the Society by notice or less than a month or three months as the case may be. 

SERVICE BYE-LAWS 

1 CHAPTER—V 

The employees of NADA shall be governed by the same rules and regulations as are applicable to Government 
servants on matters of appointment, promotion, pay fixation, conduct, discipline, new pension scheme etc. as 
amended from time to time. The following rules with such of the exceptions specified in these bye-laws shall 
apply mutatis mutandis to NADA and till detailed delegations and rules are framed the approval of CEO shall be 
obtained on each item relating to service matters :— 

I. FRs & SRs 

i 2 Leave Rules, 

3. Conduct Rules, 

4. CCS (CCA) Rales, 

5. GFRs/DFPR 

6 . LTC Rifles 

7. Medical Attendant Rules, 

8 . New Pension Rubs, 

9. Temporary'Service Rules, 

10. HBAfRules. 

II. TA/DA*Riites. 

The procedurerfftllowed in Government in respect of maintenance of Service Books, ACRs, probation, seniority 
etc. shall beffbllowed in NADA as such. 


l.Ai.iM « ftmu.ll ■ l Ul '.U UUUkL U ItVfeU 
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FINANCIAL BYE-LAWS 
CHAPTER-VI 

19. Funds 

The NADA shall have its own Bank account which all the receipts including the Grant-in-aid from the Government 
of India shall be deposited. The accounts shall be kept in any nationalized bank and all withdrawals therefrom shall be 
authorized by CEO till detailed delegation of powers with the approval of the competent authority is framed. Proper 
accounting of the receipts and payments along with necessary vouchers and registers shall be kept under die custody of 
Administrative-cum-Accounts Officer for production to audit or any other authority as may be prescribed. The ceiling 
limits for drawal of cheques may be regulated as per Governing Body decisions taken from time to time. 

The same canons of financial propriety which govern expenditure from public funds will be followed on matters of 
the expenditure from the NADA Fund. In brief the following principles shall be followed:— 

Every authority authorized to incur expenditure from the NADA Fund: 

l. shall exercise the same amount of caution as a prudent man will do in respect of his own money; 

Z shall ensure that the amount being expended has the approval of the competent authority; 

3. the expenditure is not more than what the occasion demands; and 

4. expenditure related to purchases is incurred only after proper estimates have been prepared and quotations 
have been obtained and approved by the competent authority. 

The General Financial Rules of Government shall be fully applicable. The Administrative-cum-Accounts Officer 
shall be authorized to draw money from the bank on behalf of NADA. 

While the limitations contained in the Government Rules relating to purchases, incentives to employees etc., may 
be adopted in general, as the occasion may demand, the CEO can exercise his discretion in the choice of items on matters 
dealing with international events and on compensating the employees for meritorious work done. The ceiling limits 
prescribed for Government Servants or the limitation imposed by DFPR etc. shall not bind the CEO/DG in this regard. 

CHAPTEH-V1I 

20. Budget and Accounting 

The Audited Accounts and Annual Reports shall be got prepared by the Administrative-cum-Accounts Officer 
and placed before the General Body and also before the Houses of Parliament every year through Ministry of Youth 
Affairs and Sports after it is audited by Comptroller & Auditor General of India. The Society shall appoint an internal 
auditor for concurrent audit of accounts before it is subject tq external audit. The pension funds and other similar funds 
shall be properly administered by a small trust formed within NADA and it may be ensured that adequate provisions in the 
budget are demanded and obtained to meet the expenditure on this account. The Administrative-cum-Accounts Officer 
shall also ensure that realistic budget estimates for Plan and Nion-Plan expenditure are prepared with the approval of CEO 
on each occasion such as BE, RE, Supplementary Grant, Annual Plan, Performance Budgeting, Outcome Budget, Zero 
Base Budget etc. 

SCHUDRJLE-I 

Sanctioning Authority, Appointing and Appellate Authority in respect of the employees of National Anti Doping 


Agency (NADA) 

Sl.No. 

Category of Posts 

Sanctioning 

Authority 

Appointing 

Authority 

Appellate 

Authority 

0 ) 

(2) 

(3) 

(4) 

(5) 

1 . 

ChiefExecutive 

President of India 

President of India 

President of India 


Officer(C.E.O.)/ 





Director General 




2 . 

Sr. Project Officer 

Governing Body 

CEO/DG, NADA 

Vice Chairman 

3. 

Other Group ‘A’& ‘B’Posts 

Governing Body 

CEO/DG, NADA ' / 

Vice Chairman 

4. 

Group ‘C’ & ‘D’ Posts 

CEO/DG, NADA 

Sr. Project Officer 

CEO/DG, NADA 


INJETISRINIVAS, Jt Secy. 
[ADVTIII/4/190/11/Exty.] 
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11 RT*f, 2011 

TO. R. 25-5/2008/3fl^t—TT^tR ^tfRR TWt ^ ^R-fdRRf Rvf *IRT 5 3TCT R^tT RTtetf Rd 3RRW RR^ ^ 

<1*44 ■sttro ^Nt rr Riraft rs^r ■stfqR fftft ^ trjf 1 5 ^ R^f (^nfRRJ ctrt Rviwfa«b 

721* ) Rft Rcff ^ Rtftff ^ PHRfHd TO# f^R=#Tf^T f#RRf ^ ^Rjf^T W t— 

1. 7%RT TTR HF^#TT.—(1) FR fRRRf R^t R*?tR ttfRR M T^Ht ( ^ i P l ^ RR RTn a ft fr HP?0 «Tcff 

faro, 2008 w ^rr 1 

(2) tfI rrr 7-4-2008 3 RRrat rt# ^tr# 1 

2. —(1) tf f#RR frwF ^ RTR TT^TR RTJTJRt ^ R>faR 1 tf RRt Rtf R7 RTP£tffi I 

3. Rtff W&K, RtRfTORT atf? ^faRRIR.—Rtf R# RR^IT, RRRd *Pll«W u l 3^R ^3R# tftfRR #ddMH RRd RFJTjtf tf 
r#?*r (2) tf (4) tfftftfe fro* m$m tfnr i 

4. atfte tttor.—(r>) RH^tftf^rfera 1 to# tf rrrttr fat*? r# rift tfRRtf 3 tttoR 7Rn#TO7£Rtf 
^HtiiK^I R7 R H*ih TRTRRRRKJd TTiRkT R> Ri^HIVl R> h^Rk^ dl^6l , l <HK TffRdi oq forma MlHti R <sRd TTTRm ski TR°iR 

3?I3aETR Hft^T ^ ^=T fRSTRf ^ 3TcFf?T ^ 3r*TOt 'RPIT •5||X^»n I 

(^0 ^rfarofR# tf m\f< re frofi rrR 7 fitfro mm rt to# to T# Rtf qnW h r Pr* 

faffed 1%f«T tf fH^W RIRT «||Ri|| tffRT 3R# 'SR-faq*# R# TRff tf RltfR tfRT I 

5 . Rtf to rrftm, TO^-tfRr <rar rtr qtfwm mf %.—Rdf to <tfro ( aug-RtRT, rrt ^ -*HfM<T 3 rt 

RR# IRd 3^df ^-^fcTR (5) ^ (14) ^f fc f fe 1^ 3^RR #n I 
* 

6. 3Rjmr :—Rt 3qf^T,— 

(RT) faR# Rfd/RRt ^ ^ faRt o^ R f^RT? %RT t; ^RRT 

(^) Rfd/^ft ^tfecT i, 3^7 f^ I^Rf 3RT ^ fRRIF I^RT t rft RF R>^ l ^ f^ft R^ RT fR^% 

^ RR RFf '5f 7 TI: 

Vlltfl fdRiTR Rf^ fRT T^RI "fRRfiT RR “hPki ^R RRT fasiis ^ R^T RT <41^ o^PwMO 4>l*Ji 

"% -SfcPfcT 3^5^R ^ 3^7 ^ 3RT 3RRR ^ Rff f«htfl <*JpKl BR-fdRR ^ ^ 3P0R RRdT Ff I 

7. ^ *»f ^m RRRf iRRdR RJT RF RR11% %R I^BRT ^R1 t, RF 3H^T ^RT, I^IR^ 

%ft$d ^fRHi -sqfW ^ %Rt RTf 37RRT M ^ 7TRR ^TFRfomf ^ fdRlf HIW 4RR?df t ! 

8. 3RITO.—Ff fdRRf ^f RT0 Rt RRR-RRR Rt ^ 7R5R 5R[ ^ RR 3TT^?ff ^ 3T^RR 3T^f^ ^ 

Sl^pEjfRd 'RRRlfd, 3RR Im« 9-SI R 7 !, ^fRR>, 3^7 R>f 3RR ^f^TRt ^R1 RR^TR ^ frrl^ -SflAf^Sd STPSinR, 

3TRJ TfrtRT ^ ^ R«n 3RR flRWfft' SRlf^d RFf R^RT I 


3^ 


RR R>T 

RTR 

RRfR5f 

WTT 

M 


RRR rr 

RRTRtRf T^T 
(%R) flRR, 1972 
R> 3RTfd "^RT ^ 
RRRRf RH 

RfTR RTRT FlRT 

7M Rrff^g RTT^-RlRT 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

RfTO 

RfNNRI 

3?fintRff 

(01) . 


15600-39100 

+ 7600 ^Hf 

*f 

^T 

45 *rf 



* 
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tM Rdf i\ ztifm 

RR 3R*7 

^rt #tft Rdf ftrffcd sng <r«n 
^feffaraT RfiRfll RqMfd Rpf RTeff 

RT 

rM«T R>t 3Wfa, *f 

(8) 

(9) 

(10) 

itqftm ^V^idi 

3rrav^di-f3rsft HRicmrra fe^dfa^iicw 

ifom FTF^'^Hf *R STTJ-TftaT 

R=B R*f f^ RRT 

R^TRT RfT TO! t 1 


WT W 3 felft 37R3T I 

T&*qz r *VihT 3 ^mr 


3T3W-8 R*f tfMl+1 ■SmraFT/^'SR 
373RR 37 faRpra: sVImo frchR ^ 

RRSPT ^ wfad 3 I 


! 

Rdf dft flOqii : RRI RNt Rdf SRI f 37RRT 
MfdiH^Rw/^4HlrH u l SRT R^Hfd/SRHKRR SRI 

M^Hldl/HidiH^fdd/WHId< u l 'SRI Rdf ^ RTR^ 3 fdFT ftef ^ 

(U) 

(12) 

H<0"jfo SRT, IWcl RT ■yrdft^joW RT . 

WHI«RU| SRT, Rf RT 'SfNf Rdf SRTI 

rR4Mi 3ifo*jft ^ itz % 8 M &« 5 ft sft rt <«Mfl 

rs 3 trch wm ite 3 s dff iftr ^gt rr^ rt^ mR^A^hi 

df RR R7 «<f«KJ<if R> Rfd Pi^fad R7 WHI*d( u l/4RM)<H l) l 

SRT‘$f&ffRf 7 RdT 


RTRTW-lRRTJ' HMdiyiHI ]3¥d)4eJlWR/WfRTR RT RTR|-q>JH^J/ 


4>Hlq4^Tql/9RHl^M'*d RdR^JT «oT RRTH/37(RTO R RRR WRT R 
’Hld4>')VH 'fest 3TRR7 WHtJH 1 «t?l*lciT 3 RSJdT 1 RRjJfR RR 

Rlftd RRRT 15600-39100 + ^frft 6600 <£ ^dRRH ^ RR Rlfid «lf4d 
fap# 8 R$ RR <RrM T?mR/V*m -$ RJRR St, 
sff^ i 


'SIrI-HI RTT Wd.H 


■qftfwfdRT f^f Rdf RRdTORRRcite'foT 
3 {FTRt ^ 9<IR?f IfTRT «IHT ffRT 


(13) 


(14) 

1. 

TJSd «6l4^l0 3?fl^d>Rf/HSim^d», 'dTST 

-37^7^7 

cir^R^f 

1 

Wlff ^ ^jMn 

—RSW 


3. 

R*5HC1M RTT ’QRT iif*ild 1^Rd>T fd^l«6/ 

4M-^Pdq q>H 3 

—TO 


4. 

’tfl&Mtit, ’’m SRI RlfRcT %RT ^ RFrfT 
xpj* 375 .^ 17313 .^. m yfdfdf^ 

-TO 

_ it _ 


—-- 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

qftsfd-u 

37fR^Rt 

RdT (01) 


15600-39100 

+ 6600 ^fHf 

sf 

irf 

40^ 


/3if 4f}i)^h 
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. ( 8 ) _ 

• M f ^ri rc ra fTOfo g UrW 


3r 3m M 3 


TafctetrR felt 3T«^ m<JPT I 
3T33%I^^RTT l 


3^W-?[«Rt^ 3RTOa/3ma te’ 5 ^ 
313^ 3lfeTHcT: ^af -4' ^ffeT ftetea te 
#TfeT *te3 1 


(9)_ 

rv 

a?! 


_OO)_ 

f^ftt *<«b 3^ at 
aSFTf ^T -H«#»fll ^ I 


__ 00 _( 12 )_ 

T^tfa sro, fwf fe?>a w\ a* irfteajfaa a* wraar aftetoar srfVanft ^ 5 a*f 

Tsrtr^i set, I^Rrt* te faara ^tet a* "tete ate 1 aageaaa a f teftaai aifoEift teite 3 5 a^ aft tea 3ft 

arte ate te af<T fa^itet a? W'flld<wi/WRUU®13KI tetter 

• aNcTT I 


an^agj-atet-^ltete/ a> T ateteMl/ 9> wf fqfeM tefte# 3 3m tent 
^f < s n<l«FtrU fert 3WI 1 

m 3<r4 aa aife 3W1 9300-34800 + atat 4200 te 3 a^ 
aifte ^zrfaa fe#* aarateft asiraa/aaaa 4‘ 5 an s^aa te, 
3lfaRR<T: tete W fem te teffer tef 3 I 




(13) 

(14) 


1 . 'hitewO 3Tfa < Ti|$/HSif’i4^i c i' , > ’ll®! ——3T^T^T cni^ate 


z tero aftetaar srfaanft 3?aaT te^tet ^ro aifaa —^ 
tefftei fatero te fatera 

3. T tercT*r an ^a> nftfci fteaan aaf aa-Mfaa —4W.^ 

$ «t»*f *T te 


4. te^tet/tete, ’TT^T jJRT lifter f«b^i ^te ofTaT — 


r^r 3T$^ii./3i3.^m aftetea 



(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

TO 

nfWM’il 

srfaatet 

3ft (02) 

create 

a. 9300-34800 
+ 4200 tete ' 

te-'afaa 

ate' 

35 art 


■ 

(8) 


- 

(9) 


(10) 

^tertew? te«aai ; 



ate 


aa> r^ r^4) sftr 


arra^t^—te^tt MHiasn^ fa^afejjera/ tea ar aa>ai $ 1 

tearate aaa tete 3 te. aate fert w 
wian ViM/ik-rw arrca ftera te ara 


fern t im tete 3 *ai?ia» feft 1 
aR^jtete 3 asrari \ 
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(8) 


^rraftta-RFftt ^retch^ fwfftai^/ftwn 
ft XTIRT* TfTCWftta-fflMH TJTC^ ffttRT ^ WT 
fam ft TOT ftftt ft '«R!^W feftt t 

^ ^T 3T^ ajftmcT: steff ft ^T 
fftwr ft ftftfacr afa ft 1 




(U) 

(12) 

ftfftt *raf fisrcift fftwRsft ^ yfaRgfad ^ 

4W^<r«I^K *TTfe? 

■WHIrK^/^Hld^ui 'STO 1 




(13) 

(14) 


1. ^ '+|4*k 1 aft^RFlft -3T«?^ 

2. ^ft*3 hR^vhhi ajfosrft sisrar fttfaft sri *ifft* —tot 


Rw ^ sfaft^fftTtasr 

3. ft* I <1*1 ^T 'TfftrfcT f^re^T ^ 
sicrc ft 

4. ^fafr, ^rns7 sin 'tfifm f&n w% v$> —tot 

3^.^T./3T5^.^T. UfftfftfV 


(0 

(2) 

(3) 

(4) (5) 

(6) 

(7) 

wm 

^(01) 


*.9300-34800 
+ 4200 *fHt 

isf 

30^ 



(8) 


(9) 


(10) 


^ 

^ntn^^rar: 

ftt tft*n ft Ftfcra? 1 

<4fai4r ^ ft* 5 ^ 

^T 1 3TT^fq ft* 100 mft. aft* 

Z^T ft* 40 71.3J.fft. l *B*32J<r< 

SMI'rH ft ftt ^E1 1 



fftft aftx ft? 

1*ir «i^K^n *11 ft«t>ai ft 1 


(11) 


(12) 


fttftt ^raf uro, farrft Iq^^n T?ft ^r "yfftfr^fftci ^ 
WHId< u l/WHTcR u I ^RI 





(13) 



(14) 

1. Tgm «KPfcwft srfwft 

2. TfTTmftrs sjfftspTft ftt&ft sra Hifft* 

3. ft^RTO "3H ’llfftfn 4^lf "3 T I~’Hp c <<3f / 

3j^ •nfft^ ft <t»H * ift 

4. sT4l , *I5T SRI •TlffttT fft^TT ^ift qidi 

-3T«T^ 

■ "'-MSfrft 

—TO! 


L .f : 
a *'; 


y.^5 3T^.'^l/3T5.^.«!l xfrifafft 
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(t) (2) (3) 

(4) 

(5) 

(6) 

r ’J 

(7) 

'W*fl ^ (01) RP£RFf 

% 4440-7440 
+ 1300 ^Nt 


Rtf 

25 


(8) 


(9) 


(10) 

wm w<r ^ 




term, ^hsi^i «rr 73«Rn i? 1 


(11) 



(12), 


#sft*raTsrct 






(13) 



(14) 


1. yWWpM* 3?fa*ir(l 

—mm 

_ 

W^RFf 


Z RfNfaRT 3rf^4)Hl 31*131 ^TTftRT 

—w 2 * 




^ arfton# 

3. +ti^3lt, SKI HlpM fa>4l ^ meil 

—to 




V.'t) SFJ.’SIT./■ST^.^.'^T. yfdPlfa 





% 

(1) (2) (3) 

(4) (5) 

(6) 


(7) 

^ftsfTrW- T£F(01) W^RFf 

?. 9300-34800 R?f 

R?f 


40 3^ 


W#TcFT + 5400 


(8) 

(9) 

(10) 

3tarar: 

R?T 

TT^ ^ f^ TISF 3ffa*P$ eft 

^ *Hfd«bW 3T -Mia«h 3T*13rf3>^ft 

^Mrcter im ^T3Tf sro 

3n^PT 37^TR 3rf^Rt ^rr TrfH ^ I 
xFsnjsx iraim 3 ssrar 1 

3^*Bt-'*RSFrct ^ 313 10 3*$ 

l^rerif ftnft * 313 ^ 11 # fam 4 rr4 
?xm\ ^/<rl«i r^tt -frmrtmi 

1 


- «h3ni 3T twni ^ 1 


(11) 


(12) 


^ 3mi skt, . urn* ^ m 10/5 M 

tWcfl TSitnm u l/WMlCK u i SRI I Tjwf R>T ©qR*1 3T*WI ^ 3^10 3lfa3>Ttt RTCT 


xtans cr«n im 5 ^ ^ spjm ^ yfaf^fiki ^ 

WHWI^T/WRRROI ‘SRI I 
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vm 35 T wra : 3 TOTVK' 0 '] 


(13) 


(14) 


l. +i4cbid —zvm 

z ^5 mR4I«hi stfwft aw^i ^ti&\ ski 

3. H3IC1M ^>T flPfRl R 5 1«°hl ^ 

Tfmit 




■■ 



(1) (2) (3) 

(4) 

(5) 

' (6) 

(7) 

<^T (01) e!P 

5200-20200 



25^ 

wm> 

+ 2800 #qt 



• 


(8) 


(9) 


(10) 






^\. (TOT Wf "4 WVZjgX ydld'H ^RiT 1 




«ignI ««t>df £ 1 


(11) 



(12) 



cfer UH<J<r4 wnfr 'ff tiT 

WdliR 0 ! SRI t 

WHfdWWWicKtfl URT 1 



(13) 




(14) 

1. qfw 

—arttrej 




Z TJTMf^-W-^Tf^Rt 3T*PIT sm ^nftRT — 
c hl| 

3. wnm ^T TT5P fsW+I STjrfFT 3|W —w 


fliiPwra, wjw ufad 

[to^UI/4/190/lI/3Wl] 

NOTIFICATION 
New Delhi, the 11th March, 2011 

F. No. 25-5/2008/ID.—In exercise of the powers conferred by Section 5 of the Bye-laws of the National Anti 
Doping Agency, the Governing Body of National Anti Doping Agency hereby notifies the following rules for regulating 
the methods of recruitment to the posts of (Scientific & Administrative Staff) Group I to V under the National Anti Doping 
Agency. 

1. Short title and commencement.—(i) These rules may be called National Anti Doping Agency (Scientific & 

Administrative Staff) Recruitment Rules, 2008. V. 

(ii) They shall be deemed to have come into force from 7-4-2008. 

2. Application:—These rules shall apply to the posts specified in column 1 of the schedule annexed to these 

rules. 

3. Number of posts, classification and scale of pay. —The number of posts, their classification and scale of pay 
attached thereto shall be as specified in columns 2 to 4 of the aforesaid schedule. 


f 3 if r 
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4. Initial Constitution.— (a) All the employees in NADA working on adhoc basis on any of the posts mentioned 
in the schedule on the date these rules come into force shall, after the approval by a duly constituted committee, be 
deemed to have been appointed under these rules with effect from date as may be decided by the said committee in each ' 
individual case. 

(b) All the employees working on a regular basis on any of the post contained in the schedule to these rules 
will be deemed to have been appointed under these rules with effect from the date of initial appointment to the post subject 
further to the terms of the Bye-laws. 

5. Method of recruitment, age-limit and other classification, etc. .—The method of recruitment, age-limit, 
qualifications and other matters connected therewith shall be as specified in columns 5 to 14 of the said Schedule. 

6. Disqualification:— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for 
appointment to the said post: 

Provided that the Governing Body may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

7. Power to relax :—Where the Governing Body is of the opinion that it is necessary or expedient so to do, it may, 
by prder, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or 
category of persons. 

8. Saving :—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the scheduled castes, the scheduled tribes, other backward classes, the Ex-servicemen and 
other special categories of persons, in accordance with the orders issued by the Central Government from time to time in 
this regard. 


SCHEDULE 


Name of 
post 

Number of 
post 

Classification 

Scale of 
pay 

Selection 

post 

Whether benefit of 
added Year of service 
admissibility under 
rule 30 of the CCS 
(Pension) Rules, 1972 
will be applicable 

Age-limit for direct 
recruitment 

(1) 

(2) 

(3) 

(4) 

(5) 

•; © 

V) 

Senior 

Project 

Officer 

One (01) 

N.A. 

Rs. 15600- 
39100+ 
7600 GP 

Yes 

Yes 

45 years 


Educational and other qualification required for 
direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
promotion 

Period of probation, 
if any 

(*) 

(9) 

(10) 

Educational Qualification; 

Qualification will apply but not 

One year extendable by 

Essential: First Class Master Degree in Bio¬ 
chemistry/Pharmacology/Pharmaceutical Chemistry/ 
Sports Science/Medicine or equivalent from a 

the age limit. 

one more year. 

recognized university/institutions. 

Proficiency in computer skills. 

Experience: 8 years experience in technical 



admihistration/management preferably in the area 
related to Doping Control in Sports. 


1 
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Method of recruitment: Whether by direct 
or by promotion/transfer on deputation/ 
transfer 

In case recruitment. By promotion/deputation/transfer from which 
which grades 

(ID 

(12) 

By promotion failing which by transfer on depu¬ 
tation failing which by Direct Recruitment. 

Promotion from Project Officer with 8 years in the Grade. 

Transfer on deputation/transfer of persons holding analogous 
post or posts equivalent to Project Officer with 8 years in die 
Grade. 

Educational Qualification: 

First Class Master Degree in Bio-chemistry/Pharmacology/ 
Pharmaceutical Chemistry/Sports Science/Medicine or equivalent 
from recognized university/institution. 

Holding analogous post or holding post in the scale of pay of 
Rs. 15600-39100 + GP 6600 with 8 years experience in technical 
administration/management field preferably in the area related to 
Doping Control in Sports. 


Composition of DPC 

Circumstances in which UPSC is to consulted 
in making recruitment 

(13) 

(14) 


1 . 

Chief Executive Officer/DG, NADA 

—Chairman 

NA 

Z 

One nominee of the Chairman of GB 

—Member 


3. 

One nominee of the Ministry not below the 
rank of Director/DS 

. —Member 


4. 

One SC/ST representative to be nominated by 
CEO/DQNADA 

—Member 




(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Project One (01) 

Officer 

N.A. 

Rs. 15600- 
39100+ 

Rs. 6600 GP 

Yes 

Yes 

40 years 


00 



(9) 


00 ) . 

Educational Qualification: 
Essential: First Class Master 

Degree in 

Bio- ’ 

NA 


One year extendable by 
one more year. 


chemistry/Pharmacology/Pharmaceutical Chemistry or 
equivalent. Proficiency in computer application. 
Experience: 5 years in technical administration/ 
management preferably in the area related to Doping 
Control in Sports. 



(ID 

(12) 7 

By promotion failing which by transfer on depu¬ 
tation failing which by Direct Recruitment. 

Promotion from Assistant Project Officer with 5 years in the 
Grade. Transfer on deputation/transfer of persons holding 
analogous post or posts equivalent to Assistant Project Officer 


with 5 years in the Grade. 
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(U) 


( 12 ) 


Educational qualification: 

First Class Master Degree in Bio-chemistry/Pharmacology/ 
Pharmaceutical Chemistry or equivalent. 


Holding analogous post or post in the pay scale of Rs.9300-34800 + 
GP 4200 with 05 years of experience in technical administration/ 
management preferably in the area related to Doping Control in 
Sports. 




(13) 

(14) 

•__ .... _ _ 


1. Chief Executive Officer/DG, NAD A —Chairman NA 


2 Senior Project Officer or any expert in the —Member 

field of Doping control nominated by CEO 

3. One nominee of the Ministry not below the —Member 

rank of DS 


’ 4. One SC/ST representative to be nominated by —Member 

CEO/DQNADA 


(I) 

(2) 

(3) 

(4) 

(5) 

(6) 

' 00 

Assistant 
Project 
v Officer 

Two (02) 

N.A. 

Rs. 9300- 
34800+ 
4200GP 

Non- 

Selection 

No 

35 years 


(8) 

(9) 

(10) 

Educational Qualifications: 

Essential: First Class B. Pharma Degree or First 

Class Bachelor Degree in Science with Chemistry/ 
Bio-Chemistry as one of the subjects from recognized 
University/Institution. Proficiency in computer 
application. 

Desireable : First Class M.Sc. in Science with 
Chemistiy/Bio-Chemistry as one of the subjects from 
recognized Universty/Institution. 

Experience: 2-3 years of experience preferably in the 
area related to Doping in Sports. 

NA 

One year extendable by 
one more year. 


(11) 


(12) 

By direct recruitment failing which by transfer on 
deputation/transfer. 

Holding analogous post in the same scale. 


(13) 


(14) 

1. Chief Executive Officer 

2. Senior Project Officer or any expert in the 
field of Doping control nominated by CEO 

3. One nominee of the Ministry not below the 
rankofDS/US 

4. One ST/SC representative to be nominated by 
DQNADA 

—Chairman 
—Member 

—Member 

—Member 

NA 
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0) 

C2) 

0) 

(4) 

(5) 

(6) 

(7) 

Personal 

Assistant 

One (01) 

N.A. 

Rs. 9300* 

34800+ 

RS.4200GP 

Non- 

Selection 

No 

30 years 



(8) 



(9) 


(10) 

Educational Qualifications: 

Essential: Bachelor Degree in any discipline. 


NA 


One year extendable by 
one more year. 


Having 5 years experience as PA/Stenographer. Having 
speed of 100 WPM in stenography and 40 WPM in 
typing. Also, shall have proficiency in computer 
operation. 



. (ID 


(12) 


By direct recruitment failing which by transfer on 
deputation/transfer. 

Central 

Transfer on deputation/transfer of a person. Holding a post in 
the scale with Grade Pay of Rs. 2400/2800 for 5 years in any 
Government Department. 

(13) 


(14) 


1. Chief Executive Officer 

2. Administrative Officer or any officer nomina¬ 
ted by CEO 

3. One nominee of.the Ministry not below the 
rank ofDS/US 

4. One ST/SC representative to be nominated by 
DQNADA 

—Chairman 

—Member 

—Member 

—Member 

NA 



0) (2) (3) (4) (5) 

(6) 

(7) 

Peon One(01) N.A. Rs.4440- N.A. 

7400 + 

Rsl300GP 

No 

25 years 


(3) 

(9) 


(10) 

Educational Qualifications: 

Passed matriculation examination from a 
recognised Board. 

NA 

- 

One year extendable by 
one more year. 


(11) 


(12) 


By direct recruitment 


NA 



(13) 


04) 


1. Administrative Officer, NADA 

Z Project Officer or any officer nomina¬ 
ted by CEO 

3. One ST/SC representative to be nominated by 
CEO,NADA 

—Chairman 

—Member 

—Member 

NA 

-i 

• 


- 6 
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(1) 

(2) 

(3) 

(4) 

(5) (6) 

V) 

Accounts- 
aim- 
Adminis- 
ttative Officer 

One (01) 

N.A. 

Rs. 9300- No No 

34800+ 

Rs. 5400 GP 

40 years ' 



(8) 



(9) 

(10) 


Educational Qualifications: 

Essential: 

NA 


One year extendable by 
one more year. 

Masters degree or Graduation from recognized 
university or Section Officer-Examination conducted 
by any organized Audit and Accounts Services or 

Section Officer of the Central Secretariat Services 
(CSS) with exposure to cash and accounts, Proficiency 
in'Computer operation. 

* 

# 


Experience : 10 years experience in maintaining 
Government Accounts with exposure to working in 
an Autonomous Body or dealing with their accounts/ 
audit. 





01 ) 


(12) 



By deputation or direct recruitment. 

Transfer on deputation/transfer of person holding analogous post 
equivalent to Assistant Account Officer/Accounts Officer with 
10/5 years in the grade respectively or Section Officer of the CSS 
with 5 years experience with exposure to cash and accounts 
maintenance. 


(13) 

(14) 


1. CEO,NADA —Chairman NA 

X Senior Proj ect Officer or any Sr. officer nomina- —Member 

. ted by CEO 


3. One nominee from the Ministry not below the —Member 

rank of Director 



(1) 

(2) (3) (4) 

(5) 

(6) 

oo 

Accounts 

Assistant 

One (01) N.A. 5200- 

20200 + 

Rs. 2800 GP 

Yes 

No 

25 years 



(8) 

(9) 


(10) 

Educational Qualification: 

B. Com. with Proficiency in Computer operation. 

NA 


One year extendable by 
one more year. 
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(ii) 

(12) 

By direct or transfer on deputation/transfer. 

Transfer on deputation/transfer from person holding analogous 
post equivalent with experience in accounts maintenance. 


(13) 

(14) 


1. 

Senior Project Officer 

—Chairman 

NA 

2 

Administrative-cum-Accounts Officer or any 
officer nominated by CEO 

—Member 


3. 

One nominee from the Ministry not below the 
rankofS.O. 

—Member 


INJETISRINIVAS, Jt. Secy. 
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